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Whitney Commons inclusive playground
On September 18, 2025, Whitney Benefits held a 

ribbon-cutting for the brand-new inclusive play-
ground at Whitney Commons East Park. Since 
then, families have been flocking to enjoy the 
space, and we’ve heard many great questions 
from the community. To help keep the communi-
ty informed about the project, Whitney Benefits 
Executive Director Erin Kilbride is sharing 
answers about the playground’s history, design, 
and future.

Q&A
Q: How was the new playground funded?
A: The playground was made possible by Whitney 

Benefits, a local nonprofit with a long history of support-
ing education and community spaces in Sheridan. The 
idea began almost ten years ago, but due to other financial 
commitments, it was put on hold.  The board voted in the 
fall of 2024 to move forward with using Great Western 
Recreation to design and construct the playground in the 
east park.  Construction began July 28, 2025. Once started, 
the project was completed in just six weeks. 

Q: Why did Whitney Benefits decide to build another play-
ground?

A: Sheridan has grown, and so has the need for safe, 
welcoming places for families to gather. Until recently, 
Sheridan had no all-inclusive playgrounds where children 
of all abilities could play together. After the success of 
Bondi Park and Blacktooth Playground, Whitney Benefits 
wanted to expand opportunities by bringing a large, inclu-
sive playground right to Whitney Commons, the heart of 
our community.

Q: Where is the new playground located?
A: The new playground is in the east park at Whitney 

Commons. It’s an addition, not a replacement, offering 
nearly 9,700 square feet of play space designed for kids of 
all ages and abilities.

Q: What makes this playground special?
A: It’s not just another playground — it’s a National 

Demonstration Site for Inclusion, designed using research-
based best practices to welcome children with different 
physical, developmental, cognitive, and sensory abilities. 
Great West Recreation put together plans prioritizing 
inclusivity by using a team of experts and following best 
practices for inclusive playground development. 

To make it fun and unique, the playground also has 
a western theme that celebrates Sheridan’s character. 
Families will find:

Multiple play structures
Swings and zip lines
Exercise equipment for adults
Shaded seating and a water fountain
Features for children of all abilities
Everything is built to meet safety standards while mak-

ing play accessible for everyone.

Q: Will the rest of Whitney Commons be affected?
A: The previous small playground at Whitney Commons 

will remain, as will the availability of the large pavilion 
and the spray grounds. While the new playground decreas-
es the grassy area in the east park, the west park still 
offers a large grassy area, and the turf surfacing was inten-
tionally used in order to keep the park beautiful. 

Q: How does this playground fit into the bigger picture goals of 
Whitney Benefits?

A: Whitney Commons has always been intended to meet 
Mr. Whitney’s vision of holding land to offer a community 
gathering place. Adding an inclusive playground creates 
another reason for families to come together, enjoy the 

outdoors, and make memories. It complements the amphi-
theater, walking paths, picnic areas, and open green space 
already loved by the community and is adjacent to both 
the YMCA and the HUB on Smith, hallmarks of our com-
munity.

Q: What’s next?
A: Whitney Benefits Trustees have been excited about 

this project for years, and they are thrilled to see families 
enjoying it. The organization will continue to maintain 
the playground, and all of Whitney Commons — so it stays 
safe, fun, and welcoming for years to come. We know some 
hallmarks of an inclusive playground are missing, such as 
a roller slide, and are hopeful to continue to look at these 
kinds of improvements in the years to come. 

Over the past two years, the Whitney 
Benefits staff and Trustees have 
undertaken a thoughtful evaluation 
of the organization’s strategic plan to 
ensure its goals and objectives remain 
aligned with the vision and mission 
of Mr. Edward A. Whitney. Through 
this process, the needs for a refreshed 
brand identity emerged, one that hon-
ors our legacy while reflecting our for-
ward-looking mission.

In collaboration with Melanie Araas 
of 3 Willow Design, the Whitney 
team worked diligently to refine the 
organization’s image. The new logo 
represents both the foundation’s 100-
year history and its vision for the 
next century. Complementing this 
update, Whitney partnered with Erik 
Kulvinskas of Big Shifter to design 
a new website that connects users to 
Whitney’s past, present, and future. 

Students can now easily access loan 
applications and related documents 
online, while community members 
can view upcoming events at Whitney 
Commons and make reservations for 
future gatherings. We invite you to 
explore the rich history and ongoing 
work of Whitney Benefits by visiting 
our new website at www.whitneybene-
fits.org

Sheridan and Johnson 
Counties are fortunate 
to have an exception-
al educational system, 
stretching from early childhood 
through post-secondary pro-
grams. All four school districts 
consistently rank among the top 
ten in Wyoming—a remarkable 
achievement. Yet, while it would 
be easy to rest on those success-
es, our community sees a great-
er opportunity. The educational 
landscape is shifting rapidly, 
and we want to ensure our sys-
tem stays ahead of the curve.

Our vision is clear: every 
student should graduate with 
the skills, knowledge, and 
experiences needed to step 
into a high-demand career that 
provides a livable wage. We 
want more of our young people 
to stay, live, and work here—
strengthening the local economy 
and building on the proud lega-
cy of this community.

This vision echoes the com-
mitment of Edward A. Whitney, 
who more than a century ago 
recognized that higher edu-

cation was out of reach for 
many families. His dedication 
to expanding access to college 
opportunities laid the founda-
tion for Whitney Benefits and 
continues to inspire our work 
today.

Mr. Whitney understood—
greater educational attainment 
not only raises personal income 
but also drives economic growth 
and resilience. In today’s world, 
where technology and industry 
are evolving at unprecedented 
speed, education is more critical 
than ever. New jobs are emerg-
ing, old ones are disappearing, 
and success requires fresh skills 
and adaptable knowledge.

To meet this challenge, 
Whitney Benefits has convened 
Sheridan and Johnson County 
school districts, Sheridan 
College, and leaders in the 
health care and manufacturing 
industries. Together, we are 
building a PK-16 career path-
ways ecosystem. This effort 
focuses on career pathways and 
work-based learning (WBL), 
ensuring students are well-pre-
pared, skilled, and inspired for 
the opportunities ahead. By 

aligning education with local 
workforce needs, we can expand 
postsecondary options and con-
tribute to a strong, dynamic 
economy. A vital element of 
this effort is investing in the 
YouScience platform to help stu-
dents discover their strengths 
and career interests.

For many students, the ques-
tion “What comes next?” can 
feel daunting. YouScience 
addresses this uncertainty by 
going beyond traditional inter-
est surveys and instead using 
brain-based exercises to identify 
a student’s true aptitudes—
skills like spatial reasoning, 
problem-solving, and critical 
thinking.

Once aptitudes are revealed, 
the platform pairs them with 
careers where those strengths 
are most in demand. Students 
see concrete options—rang-
ing from possible local jobs 
and technical certifications to 
college degrees—and how to 
get there. By tying classroom 
learning to future relevance, 
YouScience boosts engage-
ment and confidence that can 
strengthen résumés and open 

doors to work-based learning 
and future careers. 

What does this look like for 
students? It means more rele-
vance in their learning. Today’s 
students thrive when they see 
how education connects to real 
life. Hands-on experiences, 
exposure to the world of work, 
and opportunities to explore 
personal strengths and inter-
ests make learning meaningful. 
With tools like the YouScience 
platform, students can iden-
tify their aptitudes and begin 
envisioning future careers. At 
the same time, expanded WBL 
opportunities will let them apply 
their learning in real-world set-
tings—bridging the gap between 
classroom and career.

The future is bright. With four 
outstanding school districts, 
one of the state’s premier com-
munity colleges, and a strong 
network of local businesses, 
our students have every reason 
to succeed right here at home. 
Together, we are preparing 
the next generation not only to 
thrive individually but to build 
and sustain a thriving Sheridan 
and Johnson County.

Forward 
thinking branding Connecting students, industry and community

WHITNEY BENEFITS CHAMPIONS CAREER PATHWAY PARTNERSHIPS
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More than anything, 
Whitney Benefits pro-
vided me with options 
that I otherwise would 
not have been afford-
ed. Knowing the loans 
were interest-free gave 
me peace of mind and 
was a major reason 
I applied. I received 
Whitney loans twice – 
first while earning my 
bachelor’s degree, and 
again when I returned 

for my master’s. The first loan helped cover 
living expenses beyond what my scholarship 
provided, and the second allowed me to com-
pletely change career paths and pursue gradu-
ate school. 

I earned my Bachelor’s in Exercise Science 
from Black Hills State University, where I also 
played basketball, and later completed my 
Master’s in Secondary Education from Grand 
Canyon University. Today, I teach math at 
Sheridan High School and coach football and 
basketball. I feel fortunate to give back to a 
community that gave so much to me and hope 
to help young people develop the work ethic, 
discipline, and accountability needed to suc-
ceed in whatever path they choose.

Raith  Durham

I left high 
school bright-
eyed and ready 
to take on the 
world — just 
not entirely 
sure which 
direction to go. 
Though my path 
wasn’t tradi-
tional, Whitney 
Benefits was 
there for me 

when I finally found my calling in nursing. 
Because of this incredible organization, I was 
able to earn my nursing degree without the 
burden of government financing or high-inter-
est loans.

I became a nurse in 2016 and have had the 
privilege of serving the Sheridan community at 
our local hospital — beginning in surgery and 
post-anesthesia care, then intensive care, and 
now as one of Sheridan Memorial Hospital’s 
House Supervisors. I’m married to a local fire-
fighter, and we have three beautiful, hilarious 
kids who keep our lives full and lively!

I’m deeply grateful to be doing meaningful 
work while raising my family in a community 
I love. Whitney Benefits made the process of 
obtaining an interest-free loan feel easy and 
personal — while making an enormous differ-
ence in the lives of local students.

Chali Dobrenz
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The opportunity to 
obtain a local inter-
est-free loan through 
Whitney Benefits was 
a significant enabler 
in the completion of 
my college education. 
When I graduated 
from the University 
of Wyoming with my 
bachelor’s in engineer-
ing, I realized I needed 
a deeper understand-
ing of how businesses 

operate to be competitive in my career field. 
UW offered limited financial aid at the time for 
their MBA program, without Whitney Benefits’ 
interest free loan the cost of the program would 
have been prohibitive. The ability to repay the 
loan in full and receive additional discounts 
was an additional savings, effectively reducing 
the total cost of the loan by thousands of dol-
lars.

 Cameron was born and raised in Sheridan, 
WY, and is a 2013 graduate of Sheridan 
High School. He attended the University of 
Wyoming for his undergraduate engineering 
degree and his MBA. Cameron moved back to 
Sheridan with his wife in 2019 and is Director 
of Engineering & Business Development for 
Kennon Products, Inc. He is a proud father of 
three and enjoys sharing Wyoming’s great out-
doors with his family. 

Cameron Ellis

Testimonials

Edward A. Whitney
A legacy that shaped Sheridan

Edward Augustus Whitney remains a quiet but 
powerful presence in Sheridan, Wyoming, more 
than a century after his death in 1917. Though 

little is known about his personal life, his vision for 
community betterment lives on through Whitney 
Benefits, the first educational foundation in Wyoming.

Whitney left behind a fortune of $852,000—nearly $14 
million today—and spent three decades carefully plan-
ning how it should be used. His Will, considered one of 
the most enduring in Wyoming trust law, directed that 
the funds provide:

1. Interest-free student loans for both “the hand 
worker and the brain worker.”

2. A community gathering place in Sheridan to ben-
efit residents.

3. An agricultural college in Sheridan.

My estate does not belong to me; I’m only its stew-
ard: it belongs to the people and I dare not be careless 
with it,” he wrote—words that continue to define the 
foundation’s purpose.

Established in 1927, Whitney Benefits has since 
awarded more than $54 million in loans to 6,370 local 
students, contributed over $104 million to Sheridan 
College, provided $11.7 million to the YMCA and fund-
ed community landmarks such as Whitney Commons 
Park and the Sheridan Ice Rink.

Though Whitney left few personal records, his fore-
sight has touched generations. 

Sheridan’s educational opportunities, public spaces 
and community life stand as living testaments to his 
belief that wealth is best used in service to others.

For those wishing to learn more, Samuel Western’s 
The History of Whitney Benefits and Solace in 
Numbers explore the remarkable story of this bene-
factor whose quiet generosity continues to shape 
Sheridan County.

Whitney Benefits is a 501(c)3 nonprofit corporation dedicated to carrying out the 
vision of Mr. Edward A. Whitney. 
Gifts are tax-deductible and impact local educational and community opportunities. 

INTEREST FREE 
STUDENT LOAN PROGRAM

When Edward A. Whitney outlined his wishes in his last 
will and testament, he envisioned a legacy that would open 
educational doors for generations to come. His instructions 
were clear: establish a program of interest-free student 
loans for local students. Nearly a century later, Whitney 
Benefits continues to honor that vision, providing a 
resource that sets it apart from nearly all other education 
financing options—loans that never accrue interest.

The Whitney student loan program is available to grad-
uates of Sheridan and Johnson County high schools, as 
well as long-term residents of the two counties. From its 
beginning in 1928, when $6,510 was loaned to 14 students, 
the program has grown tremendously. To date, Whitney 
has supported 6,370 students with more than $54 million 
in interest-free loans. In the 2025 fiscal year alone, 111 stu-
dents borrowed $2.3 million to pursue their academic and 
vocational goals—without the burden of interest.

Over the years, program guidelines have evolved, but the 
commitment to Mr. Whitney’s original intent has never 
changed. Today, students may borrow up to $24,000 for 
undergraduate or vocational studies and up to $40,000 for 
graduate studies. Recipients must be enrolled full-time 
but may attend schools anywhere in the nation—or even 
abroad. Eligibility is based on local connection: applicants 
must be graduates of a Sheridan or Johnson County high 
school, or residents of the two counties for at least the past 
four years.

With the rising cost of higher education, the Whitney 
program continues to stand out as a unique opportunity. 
By eliminating interest, students are able to borrow with 
confidence, knowing their repayment goes entirely toward 
their education—not to a bank.

Students interested 
in applying can visit 

www.whitneybenefits.org 
for details.

The current application period for Spring 2026 funding 
closes March 1, 2026.



Jane Sylvestre, originally from 
Laramie, Wyoming, is one of the 
first students to complete her 
Bachelor of Science degree in Plant 
Production and Protection from 
UW completely in Sheridan. Jane 
earned her Associate of Science in 
Rangeland Management and Plant 
Sciences from Sheridan College 
– during which she worked as an 
undergraduate research intern 
with UW’s Sheridan Research and 
Extension Center. She recently 
completed an internship with CABI Biosciences – a 
research organization in Switzerland – and is now 
an Assistant Supervisor with Sheridan County Weed 
and Pest District! The unique partnership between 
Sheridan College, University of Wyoming, and 
Whitney Benefits supported Jane’s pursuit of her 
educational and career goals to land in a position she 
loves.
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Sheridan College and Whitney Benefits have an ongoing partnership thanks to Mr. Edward A. Whitney, 
who prioritized contributing to the establishment of a college in the City of Sheridan in his Last Will 
and Testament. Whitney Benefits has provided land and financial resources to the Northern Wyoming 
Community College District since 1948. The college today is almost unrecognizable from what it was 80 
years ago and has made great strides in providing quality education to Sheridan County and all of northern 
Wyoming. Today, Whitney Benefits has given over $104 million to Sheridan College to support programs 
and capital projects, including $4,118,610 given in fiscal year 2025.

The 484-acre Adams Ranch was among the proper-
ties Edward A. Whitney passed to Whitney Benefits 
through his 1917 Last Will and Testament. 

Today, the ranch is leased to Sheridan College 
through a no-fee agreement valid through 2038 and 
serves as a key site for agricultural education and 
research. 

The University of Wyoming’s Sheridan Research and 

Extension Center (ShREC) operates its field research 
program on the ranch, supported in part by the E.A. 
Whitney Professorship in Agriculture Endowment 
established in 2007. 

This collaboration provides a unique hands-on learn-
ing environment where students and researchers can 
study plant selection, soil health, and sustainable land 
management in a real-world setting.

Master Grant: The largest multi-year grant 
made by Whitney Benefits to Sheridan College was 
committed in 2014. At that time, Whitney Benefits 
committed $31.9 million to Sheridan College to sup-
port the Mars Agriculture and Science Center, the 
Whitney Center for the Arts, the Technical Center, 
and other capital projects. In fiscal year 2025, 
Whitney continued to fund this extraordinary multi-
year gift with a grant of $2,130,610. Annual payments 
on this grant will continue through 2030.

♦  Sheridan College Endowed Agriculture 
Instructor: In 2016, Whitney Benefits committed of the 
establishment of an endowment of $750,000 to match 
equal funds received from the State of Wyoming to 
support an agriculture instructor at Sheridan College. 
This instructor supports the continuous growth of 
Agriculture programs at Sheridan College.  

♦ E.A. Whitney Endowed Professorship in 
Agriculture: This endowment was established in 2007 
for $1,250,000 to match equal funds from the State of 
Wyoming. The professorship supports the University 
of Wyoming College of Agriculture’s partnership with 
Sheridan College by allowing a research and teaching 
professor to be based at the Sheridan Research and 
Experiment Station on the Adams Ranch. 

♦ Edward A. Whitney Endowed Health Science 
Chair: Originally established in 2006 as the Endowed 
Nursing Chair and then expanded to include the entire 
college of health science in 2019, Whitney contributed 

$1,000,000 to match funds from the State of Wyoming to 
create this endowment. The current chair, Katie Hiller, 
supports both the nursing program and dental hygiene 
programs at Sheridan College and acts as a liaison for 
Sheridan College nursing students who go on to earn 
their BSN through the University of Wyoming. She has 
also implemented upgrades to the nursing simulation 
lab and provides regular training to students and staff 
in the simulation center. 

♦ Nursing and Dental Hygiene Practicum: In 2007, 
Whitney Benefits gifted $500,000 to Sheridan College to 
be matched by equal funds from the State of Wyoming 
to establish funds for a nursing practicum. In 2020, this 
grant was amended to include dental hygiene students 
as well. Now, nursing and dental hygiene students at 
Sheridan College can access funds in this endowment 
to support potentially costly educational experiences 
that are required to further their education and clini-
cal knowledge outside of the Sheridan community. 

This past summer, Whitney Benefits committed to grant 
$350,000 to Sheridan College to enable students in health-
care and human services to have access to new, hands-on 
learning opportunities. The funding will be used to equip 
and furnish experiential learning spaces where students 
can practice real-world skills in settings that reflect the 
clinics, hospitals, and community organizations they’ll 
serve after graduation.

This support from Whitney Benefits aligns with 
Sheridan College’s 2030 Strategic Plan, which emphasizes 
student-focused initiatives, including developing relevant 
programming, expanding living/learning partnerships 
with local stakeholders, and creating short-term training 
opportunities to fast-track students into the workforce. 
The investment comes at a time when the demand for 
behavioral health workers continues to rise—jobs in the 
field are projected to grow by 18% nationally over the next 
decade. Sheridan College hopes to meet that need locally 
by expanding its programs and preparing graduates to 
step into vital roles across the region.

This grant reflects Whitney’s long-standing commitment 
to education and community well-being. The project is 
about helping students succeed, filling critical jobs, and 
improving access to care for families in Sheridan County. 
Sheridan College is working closely with Sheridan 
Memorial Hospital and other local healthcare providers to 
sustain and grow these training opportunities. With this 
support, students will graduate ready to serve as nurses, 
behavioral health specialists, and human services profes-
sionals—strengthening the healthcare system and quality 
of life in Sheridan for years to come.

Water is one of Sheridan’s most valuable resources, 
and thanks to the foresight of Edward A. Whitney, 
Whitney Benefits continues to share this gift with the 
community. Whitney Benefits owns 143 Park Reservoir 
water shares, originally tied to land from Whitney’s 
estate. Each year, the foundation makes these shares 
available for community use – releasing up to 55 mil-
lion gallons of stored water in the most recent report-
ing year.

While some of this water helps maintain Whitney 
Commons and other Whitney-owned properties, the 
majority flows back into Sheridan through partner-
ships with local organizations. Together, these collab-
orations ensure that parks, pathways, sports fields, 
and community spaces remain green, welcoming, and 
vibrant for all to enjoy. Through these partnerships, 
Whitney Benefits provides water to the Sheridan 

Recreation District for Thorne Rider Park, Oatts 
Baseball Complex, and Dan Madia Soccer Field, as 
well as to the City of Sheridan for Washington Park, 
Black Tooth Park, Kendrick Park, and the elk pasture. 
Sheridan County also receives water for the Sheridan 
County Fairgrounds, supporting a space that brings 
the community together each summer.

Whitney’s reach extends into education as well. 
At the University of Wyoming Science and Research 
Center, located at Whitney’s Adams Ranch near 
Sheridan College, students and educators rely on 
Whitney-donated water for crop irrigation and exper-
imental test plots that support hands-on learning. 
Across the community, Whitneys’ stewardship of 
water is a living example of philanthropy in action—
sustaining the places where Sheridan gathers, learns, 
and grows.

UW / SC Agriculture 
Student Highlights

Building on this foundation, the partnership 
among Whitney Benefits, Sheridan College, and the 
University of Wyoming continues to thrive. Since 
ShREC relocated its main headquarters to the Watt 
Agricultural Building in 2013, the program has 
expanded opportunities for undergraduate and grad-
uate students in agriculture and natural resources. 
Under the leadership of Dr. Donna Harris, the E.A. 
Whitney Endowed Professor, students and research 
teams are advancing plant-breeding initiatives that 
address Wyoming’s unique environmental challeng-
es. Many participants—some of whom began their 
studies at Sheridan College—have gone on to pursue 
advanced degrees and careers in the agricultural sci-
ences, reflecting the long-term impact of Whitney’s 
investment in education and research. Below, we 
have highlighted three exemplary students who 
illustrate different aspects of the ShREC, Whitney 
Benefits, and Sheridan College story.

Heidi Schueler, grew up in 
Huntley, Montana and moved to 
Sheridan to study Plant Sciences 
and Horticulture at Sheridan 
College. Heidi took on a challenging 
role of managing day-to-day oper-
ations at the Sheridan Research 
and Extension Center research 
vineyard during her summers at 
Sheridan College. She completed her 
Bachelor of Science in Agroecology 
at the UW main campus in Laramie 
before moving back to Montana to 
work as a horticulture educator with Montana State 
University Extension. Realizing that she wanted 
to pursue further education, she re-joined ShREC 
as a graduate research assistant working toward a 
Master of Science degree under the direction of Drs. 
Brian Mealor and Donna Harris – the E.A. Whitney 
Professor in Agriculture at UW. Heidi’s diverse 
research questions range from improving alfalfa 
resistance to the alfalfa weevil to enhancing our 
understanding of native plant materials for reclama-
tion purposes in the Powder River Basin.

Grace Vinarao, came to Sheridan 
from the Philippines where she was 
actively involved in plant breeding 
programs there. The opportunity to 
work in the diverse, applied plant 
breeding program led by Dr. Donna 
Harris was one of the main reasons 
she applied to study here. Grace’s 
research focuses on better under-
standing drought stability in field 
peas and describing the range-wide 
genetic structure and diversity of 
the native plant prairie junegrass. 
Grace was recognized for her science and leadership 
by the National Association of Plant Breeding as 
one of 24 National Borlaug Scholars in 2025. Coming 
from a farming family, Grace hopes her research will 
improve agricultural productivity and economic con-
ditions for smallholder farmers in the future.

SHERIDAN COLLEGE

MULTI-YEAR GRANTS

Legacy Grant: In response to a need to assist 
with student programs, the Whitney Benefits Trustees 
committed over $11 million in 2018 at Sheridan College 
in the Legacy Grant. This was the first of many grants 
that directly support student programs and not only 
capital projects. The legacy grant commemorated the 
100-year anniversary of the death of Edward A. Whitney. 
This grant supports a variety of programs, including 
agriculture, CNA, computer coding, machine tool, weld-
ing, diesel, arts, music, and recruiting and mentoring 
programs. The final payment for these grants was made 
in June of 2025 with some reallocations of Legacy fund-
ing being utilized through June of 2026.

Centennial Residence Hall: Also in 
2018, Whitney committed $7.1 million for the con-
struction of a 100-bed residence hall to address the 
need for updated student housing. Sheridan College 
has worked to increase students living on campus 
over the past few years to build a robust campus com-
munity culture. Centennial Hall is the newest campus 
residence building on the Sheridan College campus 
and is located just east of the Thorne-Rider Campus 
Center. Centennial Hall has been open for student 
occupancy since the Fall of 2020 and includes three 
floors with traditional rooms, common lounges, and 
study rooms. Whitney makes payments on this grant 
annually and will continue to do so through 2044.

ENDOWMENTS

WHITNEY BENEFITS SHARES 
THE GIFT OF WATER WITH SHERIDAN

ADAMS RANCH 
SHERIDAN RESEARCH AND EXTENSION CENTER

HEALTH SCIENCES AND 
HUMAN SERVICES AT 
SHERIDAN COLLEGE
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HONORING A LEGACY

It is with heavy hearts and deep gratitude that we 
remember and honor the life and legacy of our dear 
friend and colleague, Kim Love. Kim served as a Whitney 
Benefits Trustee beginning in 2001 and quickly became a 
pillar of strength, vision, and dedication within our orga-
nization. Throughout his many years of service, Kim was 
not only an active leader but a passionate advocate for 
philanthropy, education, and the arts. As chair of both the 
finance and education committees, he offered steady guid-
ance, sharp insight, and an unwavering commitment to the 
mission and values of Whitney Benefits.

Kim approached his role as a trustee with extraordinary 
dedication, consistently going above and beyond what 
was expected. He regularly took the initiative to attend 
national philanthropic conferences, returning with valu-
able insights that would strengthen the Foundation’s 
operations. His deep, personal experience in philanthropy 
proved invaluable, contributing to the development of 
higher standards in fiduciary responsibility and organiza-
tional excellence. Kim’s strong ties to the local arts com-
munity led to meaningful partnerships that may not have 
otherwise been realized. He was the driving force behind 
the installation of many of the beautiful statues that now 
grace Whitney Commons and other cherished spaces 
throughout the Sheridan community.

Those who knew 
Kim will remember 
his wit, his remark-
able voice, and his 
ability to challenge 
ideas in ways that 
deepened our con-
versations and 
ultimately strength-
ened our decisions. 
He was often the voice of thoughtful dissent — the devil’s 
advocate when needed — but always with a spirit of integ-
rity and a heart fully invested in the greater good. Kim’s 
impact extended well beyond our boardroom. His influence 
rippled across Sheridan County, touching numerous non-
profits and countless lives. He believed in the power of giv-
ing, the importance of strong leadership, and the potential 
of every individual and organization to make a difference.

Kim’s knowledge, humor, and passion will be missed pro-
foundly. He leaves behind a legacy of generosity, intellect, 
and community stewardship that will continue to inspire 
us all. We extend our deepest sympathies to Kim’s family, 
friends, and loved ones. We are forever grateful for the 
time we shared and the many ways he helped shape our 
organization and community.

Back row from 
left: Roy Garber, 
Dave Schultz, Heidi 
Richins, Robert 
Prusak, Emerson 
Scott, Tom Belus, 
Dave Kinskey, Megan 
Cook, Stephen Holst, 
and Olivia Koltiska. 
Front row, seated 
from left: Nadine 
Gale, Brandi Bilyeu, 
and Pamela Peldo.

WHITNEY BENEFITS 
BOARD OF TRUSTEES

Whitney Benefits was awarded CEFEX 
certification in 2025 for following best 
fiduciary practices in line with the 
CEFEX standard of excellence for the 
15th year in a row. CEFEX certification 
is based on fiduciary practices that seek 
to increase long-term investment per-
formance by diversifying the portfolio 
across multiple asset classes and peer 
groups, evaluating investment manage-
ment fees and expenses, and selecting 
or terminating Investment Managers. 
Whitney staff and Trustees undergo this voluntary fiduciary 
audit to ensure that  Whitney is following a prudent invest-
ment process; increasing long-term investment performance 
by identifying appropriate procedures for diversifying the 
portfolio across multiple asset classes and peer groups, evalu-
ating investment management fees and expenses, and select-
ing and terminating Investment Managers as appropriate. 
Whitney Benefits places the highest fiduciary importance on 
having the best practices in place in order to ensure the funds 
left by Mr. Edward A. Whitney are used more efficiently and 
appropriately for community betterment. Information on 
these fiduciary practices is available in detail at www.cefex.
org.

CERTIFICATION OF FIDUCIARY EXCELLENCE

Investment Steward 
Certification Valid 

Oct. 22, 2025.

Kim Love
Robert has served on the Whitney Benefits 

Board since 2013, serving the SCSD#3 Trustee 
term. This year, Robert was honored with the 
2025 Sheridan College Distinguished Alum 
Award, recognizing years of service to his com-
munity. 

Robert grew up on his family’s ranch in Ulm. 
Wyoming but enrolled in Sheridan College in 
1984 after completing his BS in Microbiology 
from the University of Wyoming. He earned his 
RN in 1986 and was able to work full-time on the 
ranch while going to school. He worked as an RN 
at Sheridan Memorial Hospital as the Infectious 
Disease Coordinator and earned his Infectious 
Disease Certification. He has since retired from 
nursing, but serves as a liaison between Whitney 
Benefits and the Sheridan College Nursing 
Program. He currently serves as the President of 
the Sheridan College Health Sciences Advisory 
Board. 

Beyond his time and effort spent as a trustee 
of Whitney Benefits, Robert’s commitment to his 
community is unwavering. A lifelong rancher, 
he embodies the values of hard work and dedica-
tion that are synonymous with Sheridan County. 
His involvement in community organizations, 
including serving as the current President of 
the Clearmont Historical Group, demonstrates 
his commitment to preserving the history and 
future of his community. Robert’s recognition as 
the 2025 Sheridan College Distinguished Alum is 
well deserved, and Whitney Benefits looks for-
ward to his continued impact for years to come.

SHERIDAN COLLEGE 
DISTINGUISHED ALUM

Robert Prusak

Whitney Benefits would not be the 
organization it is today without the 
countless hours of dedication given 
by its Board of Trustees. From the 
very beginning, Edward A. Whitney 
envisioned the Board as a group 
of community leaders who would 
guide the foundation with integrity 
and a spirit of service. In his will, 
Whitney wrote:

“The corporation trustees, acting 
as such, shall receive no pay for 
their services, as it seems to me that 
the selection and honor of serving 
on such a board for such purpose 
would, with the opportunity given 
to benefit the youth of their own 
county, attract men of ability and 
influence who would find the work a 
labor of love, so to speak, and would 
willingly fill the office of advisors 
and directors of the paid working 
officials into whose hands they com-
mit the actual working out of their 
plans and instructions.”

Nearly a century later, that vision 

continues to hold true. Whitney 
Trustees serve entirely as volun-
teers, giving their time and exper-
tise out of a shared commitment to 
leave Sheridan County stronger for 
future generations.

Since the foundation’s establish-
ment in 1927, 107 individuals have 
had the honor of serving on the 
Board of Trustees. Trustees repre-
sent a wide range of professional 
and personal backgrounds, includ-
ing ranching, small business own-
ership, legislation, medicine, educa-
tion, counseling, and finance. This 
diversity ensures that decisions are 
guided by multiple perspectives and 
lived experiences, reflecting the 
broad needs of the community.

Trustees also come from across 
Sheridan County, in accordance 
with Whitney’s will, which requires 
representation from each of the 
three school districts. Even within 
Sheridan County School District 2, 
Whitney outlined that some trustees 

must reside within city limits and 
others outside them—ensuring that 
both urban and rural voices remain 
at the table. Trustees serve four-
year terms and commit, on average, 
at least 50 hours annually through 
monthly board meetings, commit-
tee service, community events, and 
ongoing communication. Their 
volunteer work continues to shape 
the programs, student loan opportu-
nities, and community projects that 
make Whitney Benefits a lasting 
force for good.

This year, the Board welcomed a 
new trustee, Olivia Koltiska, who 
brings fresh perspective and dedica-
tion to continuing Whitney’s legacy.

From its earliest days until today, 
the Whitney Board of Trustees has 
embodied Whitney’s belief that ser-
vice to one’s community is indeed 
a “labor of love.” Their guidance, 
leadership, and care remain central 
to fulfilling the mission of Whitney 
Benefits.

BOARD OF TRUSTEES

The Whitney Community Advisory Group was cre-
ated in 2004 to provide input from various community 
members about current Whitney Commons projects 
and events. The group includes both Whitney Benefits 
Trustees and community members and provides 
valuable community input and feedback on Whitney 
Commons Park. The current 2025 Community mem-
bers include: Steve Gage, Bill Gatley, Ryan Koltiska, 
Becky Newton, Marisa Olson and Jason Wille.

Whitney Community 
Advisory Group

Whitney Staff

For a historical list of past Trustees, visit www.whitneybenefits.org/boardofdirectors.

The Whitney staff follows the direction of the Board of 
Trustees to further the philanthropic ideals of the Whitney 
Foundation based on Mr. Edward A. Whitney’s will.

Executive Director | Erin Kilbride
Controller | Bobbie Beard

Student Loan Administrator | Jennifer Destefano
Assistant | Brittany LaForte

Maintenance Staff | Dave Sanders, Aaron Leach, and 
Lydia McGranahan


